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POSSIBLE LEGAL CHALLENGES

Assn. of Justices of Peace, cont’'d

“...It has demeaned the Applicants on a subjective
level and... viewed from the perspective of a
reasonable person in the position of the Applicants, it
adversely affects their human dignity in one of its
most basic aspects -- participation in life-affirming
work. Whether mandatory retirement of the judiciary
may be a socially-necessary limitation on their rights
does not lessen its discriminatory sting.”

il
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